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Spring is in full bloom in Florida and I thought 
May was a good month to kick off a new project: a quarterly
newsletter. This has been one of my goals for 2022 and I'm
excited to bring you the latest updates in the world of Medicare
and retirement planning. 

If you are approaching the retirement years (or you're already
enjoying them), my biggest piece of advice is to get educated.
These are big decisions and you should work with a fiduciary
advisor who puts your interests ahead of all others. My hope is
that I can help with the education process through this
newsletter and other resources. Plus, you'll learn a little bit more
about me along the way. 

In this issue, we'll go over some important updates to Medicare
and marketing. I'm also going to share some trends when it
comes to states and retirement benefits, as well as more
information on how fixed annuities can help with healthcare
costs. Lastly, I have a new partnership to tell you about!

By Ryan Schalk

A New, Exciting Chapter
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 Require clearer disclaimers with standard language developed by CMS that indicate the
products offered do not represent the full selection of choices available to consumers. 
 Make the beneficiary aware of the disclaimer, the availability of other suitable options, and the
ramifications of switching plans.
 Prohibit the use of the word “Medicare” in the phone number, company, or website name, and
the use of Medicare-like graphics in marketing materials. 
 Require a statement that the advertised plans may not be the best choice for everyone and may
not be available in every area. 
 Include the 1-800-MEDICARE toll-free helpline and numbers for State Health Insurance and
Assistance Programs (SHIPs). 
 Fine and bar individual insurance agencies who promote with this misleading advertising for life,
no three-strike rule.

With private insurers increasingly promoting Medicare Advantage coverage plans through
marketing campaigns that feature celebrities or offer gifts, the Department of Aging from 25
different states have sent letters to the Centers for Medicare & Medicaid Services (CMS),
supporting CMS’ efforts to address the issue of marketing misrepresentation, and offering
suggestions to protect consumers from advertising messages that may be confusing or misleading,
according to a release from the departments. 

In the letters, Department of Aging Secretaries outlined the consequences older adults could face if
they switch from a Medigap plan to a Medicare Advantage plan due to these marketing campaigns,
including loss of coverage and access to their doctors, new co-pays, and the inability to return to the
Medigap plan, according to the release. The letters cited an example in which an older adult left
their Medigap plan for a Medicare Advantage plan for the incentive of a free fruit basket that they
did not qualify for and never received.

Health officials across the country are urging CMS to act on the following proposed measures: 
1.

2.

3.

4.

5.

6.

Tired of all the Medicare advertising? 
Read this before you sign up for any plans.

Medicare Marketing Misrepresentation:
What You Need To Know
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Still have questions about
Medicare? Check out my Facebook

page for more helpful info and
tips! Plus you can leave a review!
facebook.com/LivingAllianceCorp

https://www.facebook.com/LivingAllianceCorp
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Another 45,000 retired municipal workers across the country have opted to keep their current
Medicare coverage for a price instead of enrolling in a free, controversial new plan offered by their
local municipalities, New York as the latest example.

The new Medicare Advantage plan, which was first rolled out by former Mayor Bill de Blasio last
September, has for months been a source of anxiety for many of the city’s 250,000 retired workers
who fear it could dilute their benefits. While retirees are automatically enrolled in the new plan, the
city allows those who want to opt out from it to keep their current Medicare coverage — but at a
new $191 monthly fee. Despite the financial penalty, 45,646 retirees have declined the Advantage
plan in order to maintain their current benefits, with an another 100,000 expected to do so by the
city’s deadline of March 31st.

Many retirees have spoken out and said they had already opted out or would do so in coming weeks
if the state doesn’t make a change.

A controversial plan in New York is the latest to draw attention to this move. 

States Changing Retirement Options For
Their Benefit
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Changes Happening Nationwide

So why are states, cities and retiree benefit plans
doing this all over the country? Well, state officials
say that switching to only offering Medicare
Advantage plans saves city taxpayers hundreds of
millions of dollars per year because the federal
government subsidizes Advantage programs at a
higher rate. 

Many retirees across the country don’t believe it, as
Donna Armillas, a 78-year-old retired city schools
supervisor, called bull on the states’ justification and
said she’s concerned that she would be denied care
under the Advantage plan due to convoluted
preauthorization procedures that did not exist under
the old coverage.

“It’s absolutely wrong. It is a bait and switch,” said
Armillas, who has already filed to keep her old plan at
a $191 monthly fee. “I want to be able to choose my
doctors. I don’t want to have to go through a process
where I have to ask permission to have a procedure.” New York is just one of thousands of similar
situations that have transpired over the past few years. States, cities, and retiree benefit plans have
all opted to partner with insurance companies and Medicare Advantage plans due to the cost
savings that benefits the entities, not the retirees.
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Cooking spray
12 oz. salmon fillets, skin removed
1 tsp. whole coriander, crushed
Kosher salt and freshly ground black pepper
1 lb. cavatappi or other short pasta
8 oz. fresh or frozen English peas
4 tbsp. unsalted butter, cut into pieces
1/2 yellow onion, chopped
1/2 c. dry white wine
3 tbsp. fresh dill, torn

  Ingredients

Preheat oven to 350°F. Lightly grease a small baking sheet. Season salmon with coriander, salt,
and pepper. Roast on prepared baking sheet until cooked through, 13 to 15 minutes. Transfer to
a plate. Cool completely, then flake into large pieces.

Meanwhile, cook pasta according to package directions, adding peas during last 1 (if using
frozen) to 4 (if using fresh) minutes. Reserve 1 cup cooking water; drain. Return pasta to pot.

Melt 2 tablespoons butter in a large skillet over medium heat. Add onion and season with salt
and pepper. Cook, stirring occasionally, until tender, 6 to 8 minutes. Add wine and cook until
syrupy, 3 to 4 minutes. Add pasta and 1/2 cup reserve cooking water. Bring to a simmer. Remove
from heat and stir in remaining 2 tablespoons butter (adding additional cooking water if needed
to create a sauce). Gently fold in dill and salmon. Serve hot or cold...enjoy!

  Directions:
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Spring Pasta with Salmon, Peas & Dill
Coated in a butter-white wine sauce, this delicious meal is a fresh take on pasta primavera featuring roasted

salmon and snappy English peas.

Spring Crossword Puzzle

(Answers on Pg. 8)
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The Schalk Shoutout
Here's the part where you get to learn a little more about me

and my family. I was born and raised on Long Island, NY and

moved to Central Florida in 2003 after my mother, sister &

stepfather moved here in 2000. I have one sister and two

brothers, all younger than me. I worked in food & franchising

for over 20 years before making the transition to insurance. I

love to cook and recently went to Costa Rica for my brother's

bachelor party, where we ate so much good food! I also love

spending time with my nieces...they are just a blast to be

around!

Major Announcement!

Retirement Income Strategies

Safe Money Planning

Comprehensive Portfolio Management

401K & IRA Rollover Solutions

Annuity Planning

Living Alliance is now offering financial planning
services in partnership with certified Financial
Advisor Haitham Aboul-hosn. 

Services include: 

Contact Living Alliance
today to get started!

321-377-3685
321-710-6867

Ryan@LivingAlliance.Life
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In some situations where you need certain kinds of
long-term care, the income from your annuity can be
“enhanced” for a certain time period. Your annuity
income can increase, often double, in order to help
you pay for long-term care and its high costs.

This enhanced income generally lasts for a certain
period, such as up to 60 months (or five years). The
benefit can vary from indexed annuity contract to
contract, so your financial professional can go over
the details, pros, and cons of any contracts you may
be considering.

How Likely Is It that Someone Needs Long-
Term Care?

Statistics show that over 50% of those aged 65 or
over will need some form of long-term care at some
point in retirement. Couples in this age group have
over a 50% chance of one of them needing this type
of care at some point.

The costs of long-term care can be staggering in
many cases. A year of home healthcare can easily
cost anywhere from $50,000 to $55,000 per year.
Yearly residence in an assisted living facility costs
around the same.

Nowadays, many fixed index annuity contracts
come with a provision called a wellness benefit.

How Fixed Index Annuities Can
Help with Healthcare Costs
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Then a semi-private room in a nursing care facility can cost as much as $90,000 to $100,000 per
year, depending on where you are in the country.

Long-Term Care Insurance and The Rising Cost of Care

For this reason, long-term care insurance was created to help alleviate the cost of these services.
But the cost of long-term care has risen much faster than the overall cost of general goods and
services in the past few decades. You can think of this as long-term care inflation outpacing
‘regular inflation’ consistently.

The number of people needing long-term care has grown, and the number of qualified caregivers
is finite. This combination of factors has effectively caused the cost of long-term care insurance
to rise as well. 

R E T I R E M E N T

R E W A R D S
T R A V E L  E D I T I O N

 

Avis & Budget: 30% off base rates for
AARP Members plus upgrades when
available.
American Airlines: discounts for seniors
65 and older. Just use the advanced
search feature online. 
United Airlines: offers senior fares to
travelers 65 and older. 
Amtrak: 10% discount for seniors 65
and older.
Best Western:  15% off room rates for
guests 55+
Choice Hotels: 10% off room rates for
guests 60+ or AARP members.

https://safemoney.com/retirement/long-term-care-basics/
https://safemoney.com/blog/annuity/how-fixed-index-annuities-can-help-with-healthcare-costs/
https://safemoney.com/blog/retirement-education/how-does-inflation-affect-retirement-planning/
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Many long-term care policyholders have been forced to give up their
coverage because of the rising costs of long-term care. The insurance
company raised their monthly premiums to keep pace with this trend.
Furthermore, many people are denied coverage due to health
conditions and other underwriting factors that keep them from being
qualified for coverage.
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How Fixed Index Annuities Can
Help with Healthcare Costs, cont.

Paying for Long-Term Care with Alternatives

However, there is another way to pay for long-term care in retirement. Fixed index annuities with
wellness benefits, life insurance with accelerated benefits, and asset based long-term care policies
are just a few insurance-based options at folks’ disposal. Let’s talk more about fixed index annuities
and the wellness benefits.

How Do Wellness Benefits Work?

Fixed index annuities with wellness benefits can increase your annuity payout by a factor of two, or
sometimes even more, if you come to need this type of care. It effectively doubles or triples your
payout for your long-term care need. This form of financial protection is often less expensive than
long-term care insurance. What if you don’t use the wellness benefit? Then you can still receive a
“return” on your annuity money with other benefits, such as a lifelong income stream or a death
benefit for loved ones.

More on Using Wellness Benefits for Long-Term Care

One important note is that a wellness benefit isn’t a long-term care benefit per se.
However, it does provide you with a higher payout if some form of long-term care is needed. Your
situation also must qualify for this income “doubler” or “enhanced income” to be triggered.
For example, many fixed index annuity contracts require someone to be confined to a nursing home
for a certain number of days in order to qualify for this. However, some contracts permit it for
certain home healthcare situations as well. The amount and scope of the benefit varies from one
insurance carrier and annuity product to another. So, you can shop around to see who is offering the
most generous benefits.

Planning for Long-Term Care Expenses

In most cases, this type of annuity won’t pay enough income to completely cover the cost of many
types of long-term care. But they can greatly help reduce the amount of money that you would
otherwise have to come up with on your own each month. There are different pros and cons to
various annuity products and how they let you use this wellness benefit. Don’t be afraid to ask any
questions that are on your mind and take your time to decide about what annuity may be right for
you. Also, the annuity should ideally do more than just give you long-term care protection. You
might tap the annuity for a guaranteed income stream, use it to protect crucial savings from market
risk, or have it pass on a death benefit to heirs. No matter what, the annuity needs to solve specific
gaps in your retirement plan, just as all other financial products should do.

https://safemoney.com/blog/annuity/how-fixed-index-annuities-can-help-with-healthcare-costs/
https://safemoney.com/blog/retirement-healthcare/retirement-planning-long-term-care/
https://safemoney.com/blog/planning-retirement/asset-based-long-term-care/
https://safemoney.com/annuities/guaranteed-lifetime-income/
https://safemoney.com/blog/fixed-index-annuity/fixed-index-annuity-pros-and-cons/
https://safemoney.com/blog/retirement-planning/market-risk-retirement-planning/


Ryan Schalk
2500 Maitland Center Pkwy

Suite 101

Maitland, FL 32751

321-377-3685

321-710-6867

Ryan@LivingAllliance.Life

Puzzle Answers: Thanks for reading! 
Please reach out to me if you have
any questions about Medicare or

your retirement planning!


